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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ARTS, COMMERCE AND SCI ENCE
COLLEGE, TUKUM CHANDRAPUR

Name of the head of the Institution

Suresh Bapuji Mohitkar

Designation Pri nci pal
Does the Institution function from own campus No

Phone no/Alternate Phone no. 07172265365
Mobile no. 8459560877

Registered Email

acs_col lege@ediffmil.com

Alternate Email

i gacl5acs@nmail . com

Address Tadoba Road, Tukum Chandrapur
City/Town Chandr apur
State/UT Mahar ashtra

Pincode

442401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Gaj anan Sapat

Phone no/Alternate Phone no.

09850066690

Mobile no.

9404123104

Registered Email

acs_col lege@ediffmil.com

Alternate Email

i gacl5acs@nuil . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://acscoll eget ukum ac.in/ pdf/9.1
C AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://acscoll eget ukum ac.in/pdf/9.1 QAC
[ Acadeni c- Cal ender - 18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C 61. 50 2005 25- Feb- 2005 | 25- Feb-2005
6. Date of Establishment of IQAC 01-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

VRP 01-Jul - 2018 978



http://acscollegetukum.ac.in/pdf/9.IQAC/AQAR-2017-18.pdf
http://acscollegetukum.ac.in/pdf/9.IQAC/AQAR-2017-18.pdf
http://acscollegetukum.ac.in/pdf/9.IQAC/Academic-Calender-18-19.pdf
http://acscollegetukum.ac.in/pdf/9.IQAC/Academic-Calender-18-19.pdf

60

CTA 05-Jul - 2018 978
45

SDP 01-Jul - 2018 978
90

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Fal | owi ng SDP ( Student Devel opnent Pl an) Teaching Plan with various Activities.

Conduction of MRP (Monthly Revi ew and Pl anni ng).
Felicitation O highest Attendees in the class.

Techni que of Assessnent) Format.

Preparati on CTA ( Comon

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRLVWJTVExYRnEvTU1ISWhHR01vTEE9PSIsInZhbHVlIjoiWUxhc1JRKzc5VHc2c25JY25OREhIVlVrSk9zOW9aeXNSSThGQzlXYUZZbFJ5aHk5OHB0S1phbnFIOS8xMURVeVc2Y2IxU0VhWHVhc0dNeC9YZ0trS1E9PSIsIm1hYyI6IjA4YTIzY2EzODU5ODRlYjY4YmUwZGJhOWVjMjhiNGYxMWM2ZTNkZTU3YmQzNjk4N2FjY2RiODY4NTM3ZjIzNzgiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Guest Lectures

Three departnents

Extension Activities

Si ckel Cell Exam nation. Law Awareness
Programe. Yoga Day and Meditation
Pr ogr amme

O her Activities

Bl ood Donation Canp. C eanness
Programe. Rehabilitation Progranme.
Swacha Bhart Abhi yan. Conpost Production
Project Exterpitation of Plastic
Special Canp at Bhatadi Village, Gender
Equal ity and Al Ds Awar eness Programme

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
LMC 27- Mar -2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Aug- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Arts Commerce and Sci ence courses have
sone kind of data which is being

coll ected on several paraneters such as
teachers students enroll nent,
programes, exam nation result,
education finance, infrastructure etc.
i) Online adm ssion process for
University. ii) Tally software for
accounting. iii) Bionetric systemis
used for maintaining records of staff
attendance. iv) Close circuit

Tel evision (CCTV) systemis attached to
comput er data savings. v) The college
uses SM5, mmil services for

comruni cation. vi) Leaving certificate,
Bonafied certificate, Barcode.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al the learners are different and there is no optinal strategies just as there
is no one optinmal path or l|earning nethod in any subject or skill. the
successful inplementation of curriculumis twofold : If requires understand the
power relationship the traditions the roles and responsibilities of individuals
in the teaching system Secondly, nost faculty menbers are apprehensive, when
it cones to changing and existing prograns because it requires on to step
outside their confort zone and adapt to new version. The curricul um
i npl ementati on process can be divided into four phases: planning, content and
met hods phase concentrate on intended outcone; inplenentation and educati on,
this phase of process include the design of both formative and summtive
assessnent. This an arduous process that requires tinme and patience and the
conmbi ned efforts of many individuals. It provide us with practical strategies
and understandi ng, thinking skills and personal capabilities assessnent for
| earning. Institute recomends using the 4A" s planni ng nodel as shown bel ow
Audit: - Revient provision in relation to what teacher currently do. Adapt: -
Revi ew t eacher provision against the new requirenment. Action: - Develop action
plan in relation to faculty starting point.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnment of any organi zati on heavily depends upon a well-functioning
feedback systeminvolving all major stakehol ders. The col |l ege has been
practicing feedback system accommodating all the stakehol ders incl uding,
students, alummi and parents to help the individuals and organi zation as a
whole to i nprove the perfornmance and effectiveness of the Institution. Since
the process of feedback is based online it reduces paper work and in one of the
ways to deploy green practices. Online feedback mechani sm maxi m zes the

i nvol venment of all stake holders as to give regular rem nders if not
participated. The institution collects the feedback on curricul um aspects and
courses fromdifferent stakehol ders such as the students, parents, alumi and
Faculty. The college maintains an I QAC as a qual ity enhancenent neasure. In
supervi sion of | QAC, various departnments and conmttees |ike Career Guidance,
Anti-Raggi ng and Anti Sexual Harassment Comrittee, Student Welfare Cell etc
reinforce the curriculumby incorporating updated information and di urnal
soci al issues. The coll ege conducts annual Alumi Meet, in which suggestions
and feedback are received from Al ummi students. Feedback from conpanies
visiting canmpus on recruitnent drives too is recorded and Action taken report
is generated for the sanme. Student Feedback on Institutional Perfornmance is
eval uat ed based on the follow ng paranmeters. Overall inmpact of college on
Student life College Ofice Support Security alert and approach Overall

anbi ance / cleanliness of the Canmpus Facility, Internet Facility (WFi) Sports
Facility Updates and Cl ass scheduling Assessnent, Eval uation and Feedback Co-
Curricular and Extra Curricular Activities Parent Feedback on Institutional
Performance is eval uated based on the foll ow ng paraneters. Overall anbiance /
infrastructure of the College Adnministrative Ofice Support and response Field
trips and other trips/ Exposure to extracurricular / inter collegiate
Activities/ SMS updates/ Periodicity of PTMs/ Cass tests and Exani nation
conducted/ Overall / Cass Discipline/ Tinmely updates

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA FY 640 240 228




BCom FY 720 70 66
BSc FY 360 140 130
MA FY 800 92 78
MCom FY 320 89 67
MSc FY 132 130 115
Vi ew Upl caded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 782 462 32 18 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 18 0 1 1 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system of ACS College ensures that the students adapt to the dynamic learning environment and
lead their ways into highly successful careers. The institute has an integrated mentoring system where the
faculty acts as a link between the students and the institution and perform the following functions Mentors are
assigned to monitor and guide students all through the two years. Mentors coordinate with the parents regarding
the progress of the students. Mentors communicate with fellow faculty and promote mentees at the time of
difficulty / opportunity to help them develop further in their areas of interest. The HODs (Head of the Department)
of various Departments also act as a mentor and monitor different activities of the assigned mentors and the
students. The HODs will Meet all mentors of his/her department at least once a month for the reviewing of proper
implementation of the system. Suggest and advise mentors whenever necessary. Give a detailed report of the
mentoring system to the Head of the Institute time to time. Benefits of a Mentoring System: Enhances the
students’ confidence and challenges them by setting higher goals, taking risks and ultimately guiding them to
achieve higher levels. Individual recognition and encouragement. Psychosocial support at the time of need.
Routine advice on balancing of academic and professional responsibilities. Mentors act as role models and
facilitate leadership by developing the interpersonal skills and helping students thrive in competitive
environments. Students get access to a support system (Mentors) during the crucial stages of their academic,
professional and intellectual development. Students get an insider’s perspective on navigating your career in the
right channel. Students get an exposure to diverse academic and professional perspectives, and experiences in
various fields. The mentees get a direct access to powerful resources within your major or profession. The
mentors lay the foundation for the students to reach greater heights in their professional lives.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1244

50

1:

25



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZ6RjBNbDZmOFBQSitIcENnWGZRREE9PSIsInZhbHVlIjoiWEFjeUlIZlUrSDRCR3NsenBLTVArbWp2UzFNa2VSRWhyYWtoTW56QjEwZnYzRk9HZHdYZWIzVDQzU3lMaG1YcHlObHg0eWh4ZUVGZFQ1RjZWVUlSeWc9PSIsIm1hYyI6IjNmYTUzZmNiMTUxMjFhMmFmMmYxOTM0NzllMmZjZjJhNDMyOGYxODExNzNiOTk3MDljOTJlZWVkYjZlMjRhYWYiLCJ0YWciOiIifQ==

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

32

3

0

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA NI L 2019 30/ 04/ 2019 22/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege ensures that there is a transparent method of assessnment. This is
mai ntai ned uni formy throughout the college across all the streans. There is a
detai |l ed Course Hand-out or a Senester planner that is prepared by the
respective subject teacher for the papers that will be handled by her/ him The
met hod of assessnment is clearly nmentioned in the course hand-out. They are
given a clear picture of the assignnment and the nunber of tests or exans that
wi Il be held and considered for their assessnment. The breakup of the
cal cul ations and the rubrics for assessing a particular assignnment is also
mentioned in the hand out. The students are infornmed in advance about these
assi gnnents, assessnents, wei ghtage of each of these. This helps themto
prepare for the sane. The departnents have regular tests, Pre —Final exans and
assi gnnents to enhance the | earning outcone. These are conducted as per a
schedul ed Tinme — Table which is declared in advance so that they can prepare
well for the same. Assignnents are nostly in the witten formin the book
prescribed by the University. The college also has the practice of assessing
students by conducting quiz, in the formof Presentations |ike oral and Power
Poi nt. The col |l ege ensures transparency, frequency and variety in this way.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An Academ ¢ Cal endar is prepared by the 1 QAC of the College at the beginning of
each senmester. The cal endar includes both academ c and co-curricular activities
which are strictly adhered to as long as no external stinuli intervene. It is
based on this Academnm c cal endar that the course hand-outs are prepared by the
teachers. This allows the teachers, students as well as the Institution to
approach the acadenic and non-academ c activities in a structured and
di sciplined manner. It ensures that the internal assessnent process is not
affected by the co-curricular activities in the college. The students are al so



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBEd3BOalJuaUdqYzN2SHk2WHpBc1E9PSIsInZhbHVlIjoiZlBUc0NBaU95Q0RJQWl5WFdUNzJRbVF4dFI0THAyZjdieEhXS3JKUFNwLytpQjBBQW45eCsxK2Q5dTlBVldJdU5sN2V2VnFIKzU0eXZ1WkI3dGNDQWc9PSIsIm1hYyI6ImU4YjYzZjUwZmMwMDc1MmE1OTNlMTUwZTJjOWQ1NzZiYTA2MGY2MzNmNGQyZTczMTM5YjFkYjgxZWMwMGUxYTUiLCJ0YWciOiIifQ==

benefited by such a structured approach. They can pre-plan their activities and
be ready for all activities without being rushed. This instils in thema sense
of punctuality and responsibility. An Academ c Cal endar guarantees transparency
in conducting the Continuous Internal Assessnent. A definite tine line is set
within which the papers are corrected and the marks are recorded in the M
excel format. The students will have i medi ate access to the DI SPLAYED mar ks on
the notice board. The students are clear about the nmethod followed in assessing
t hem whi ch reduces student concerns. |If the students have any concerns they can
approach the exam nation conmittee who will guide them down the right path to
find a solution or clarification to their problens.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://acscol | eget ukum ac. i n/ pdf /8. NAAC U200 YR20PE20Pr ogr anmre %2 0POY20PSO¥20an
d%20COR0( 2) . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BA NI L 69 49 71.01

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://acscoll eget ukum ac. i n/ st udent f eedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



http://acscollegetukum.ac.in/pdf/8.NAAC/UG%20_%20PG%20Programme%20PO%20PSO%20and%20CO%20(2).pdf
http://acscollegetukum.ac.in/pdf/8.NAAC/UG%20_%20PG%20Programme%20PO%20PSO%20and%20CO%20(2).pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjE3QTM0NjdOaDIrZVBnMmZDL2tnbFE9PSIsInZhbHVlIjoiYjBRKzNYMHZtUmtaWFU1bHpNeDltc28zdHpSSjRSZ1RaUUZ1UVovMnVmYzZNZktpWWE3RE9QanVrUG1PbW9CNkd2OEFPblViY05xWXp6aXU0aVl1aEZFQkNjSmhsa1kwRDhVeTJ6TEJ4bU09IiwibWFjIjoiZjE4YjIxZmM2ZGI5MWM0YzI2ZTg2MWZkNjQxZjY3NjcyYzQ0ZGFiZjQzMTFmNWE4ZTY5NmIxODhlM2MwYWU0MCIsInRhZyI6IiJ9
http://acscollegetukum.ac.in/studentfeedback.php

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CHEM STRY 3 4.5
I nt ernati onal Z00LOGY 11 5.2
I nt er nati onal HI NDI 1 4.37
I nt ernati onal SCCl OLOGY 1 5.11

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HI NDI 1
ECONOM CS 3
COVPUTER SCI ENCE 1
COMVERCE 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L 0 NI L 2018 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L 0 NI L 2018 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpkZ1d1aHRldG84bmJpWXRSakNBVFE9PSIsInZhbHVlIjoiWUpTNjJaaVN5Qk9SSGV1SnZaZGFkZUM2cEowWGQ1bkxic01VOU1ubkp5T1plbm55czUzcEJ4VDc2dDFpUXRhSytRd3BsNWswMkM5WTlyZjI1VExuRUpnbnFqTzlmMnBZSUt4cm1MN2V0SWhsUzRCTXJwWWhXU2ZVTkhLM2tTR1giLCJtYWMiOiI4YTQwMGI3ZGQ4YjkyOTQ0YWI4NWQ2YzY3NDA5NzVhNzcxYTUyYzhkMWU1NGFkNGE2MDM4YWNjYzMyOGJjNmQ5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IityYnhCT2syT2srU2cza2p5REs2OFE9PSIsInZhbHVlIjoiNlhOWDJ4QVd4VHZtRHViYnZjazNzM1A1QkdxZ1U4VU8wU3NveW9YOW5lQXZTSVRUZVFvQ3V3cEg3bGt6Z3dSL21CSVI5a1lzUTh3UnY3cVN5bW5CM1VEVnNPbWI2enRRVzdnTzRCeFA5WGc9IiwibWFjIjoiNjM1NTE3ZTk3ZmRmNWI4MTY1MDY2MzFhODc2N2E4OGM2OWE1YTllMGQzNTgxZDA1ODk1NGFjNDhiODYwYjIxZCIsInRhZyI6IiJ9

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 10 14 8 20
nar s/ Wor kshops
Resour ce 0 0 4
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Republic Day ride
and Cel ebrations

I n house
Depart nent

4

120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachch
Bhar at

NSS

Swacch Bhar at 2
Abhi yan

100

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

3

i n house
depart nent

2

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlwdmNod3RLSDgyV2ZoUDFoMm5yaVE9PSIsInZhbHVlIjoia1RXQndNWWJVa0d3dVNoVzlUL2M1VGhvQWRic0tRUzhFWXVNTThGZmpRcnJFMWJheDY5WmxVaVo5cGdOcjRtRjhralJjSWo5Y1Q2SjBwY0FQMGhXSEE9PSIsIm1hYyI6Ijc0ZTAyZDk0OTQyYTM4N2FlNjg0NTIwZjE2N2VmMzAzYTNkYTdmOTE4ZTQzNTNhZWJiZjdiYzI1MjYwM2M2ZWUiLCJ0YWciOiIifQ==

NI L NI L 0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2097154

2170488

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2018
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 9500 1167674 210 893559 9710 2061233
Books
100 50649 Nill Nill 100 50649

Ref erence




Books

Jour nal s 16 5050 16 7785 32 12835
O hers(s 1 35400 Nill Nill 1 35400
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 26 12 2 0 9 0 12 2
g
Added 3 1 5 0 0 2 3 0 0
Tot al 40 27 17 2 0 11 3 12 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8 702427 6.5 669956

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The entire attendance managenent software is nmai ntained by CVMs PVT LTD
Nagpur. The software provides renpte access support during their office working
time 10 amto 6 pm This systemfacilitates the nmaintenance of student
attendance through book and faculty attendance through the Information System
2. The staff can keep a record on the nunber of |eaves availed and the days
that they have punched in late. This ensures that the student/staff is aware of
their attendance. 3. The annual nmai ntenance contract for system by Renote
access support is provided and their office working tine 10 amto 6 pm




3.Drinking water facility is maintained by PUR FLOWN SOLUTI ONS. Thi s ensures
that the water is potable and hygienic. 4. A doctor is available in the canpus
on Wednesdays, he is also available at her clinic in any case of energency 8.
The football teampractices in the ground every day from6 to 8 in the norning.
5. Cricket coaching and Tournanments are conducted by Gondwana University. Many
of our college students have represented and are playing for different
t ournaments. El ectrical work annual maintenance contract from 1st March 2019 to
28t h February 2020. The contract is renewed periodically to ensure snooth
functioning. 6. Annual Renewal of Maintenance.-CMC water tank and sunp cl eaning
services — Service is carried out once in every three nmonths. The Col | ege
campus has nodern infra and convenient anmenities that nake life easy and fun
during college hours for both students and staff, al ongsi de naking | earning
nore interesting. 7. Sone of the facilities include well ventilated classroons,

recreational areas, hostel facility for boys and girls, indoor and outdoor
ganes, well stocked library, seaml ess internet connectivity and nedi cal
facilities. 8. The staff roonms are well equipped with work stations for each

faculty and confortabl e work space with hard boards.

http://acscollegetukum.ac.in/facility.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFTSKI LLS 13/ 08/ 2018 700 I N HOUSE
Backl og C asses 15/ 10/ 2018 747 I N HOUSE
Yoga and 08/ 08/ 2018 124 I N HOUSE
Medi tation
Bri dge Course 10/ 07/ 2018 300 I N HOUSE
Ment ori ng Groups 03/ 09/ 2018 1100 I N HOUSE
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://acscollegetukum.ac.in/facility.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRXQWVqTElyRGRrM01MOGJwTU8ycFE9PSIsInZhbHVlIjoibEpERy90V2MySjJONWlaSTlmQ3hTMG1vbStBbWluSlAxNkk5NUx3QTFtdlMzSjEyWngwUVZGYnN6RHBBcDlUa2xBWHNYZk5SbTAvTkJ0R3FaTlpmUHc9PSIsIm1hYyI6ImFiMzA4M2U0NDhiNWIzNjM0M2RmNTE3YzBiNGRhN2MzZGJlYTM4NTI1OTUxYTMxOTBkOGY1YjM1MWMxNzI5NDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVOR0ZGVThkOWdkYms2YWVienVvUHc9PSIsInZhbHVlIjoiQnhVdEF2aXdydEkzdWFtNHZaVVV3RjBSVVA4Z0hPYk1DVnd5TFdEVHBLaE1qdmhLd2xwV0FNQ2huTzFsajNyVUxHWXlnRG5YeHJCUFJoenFxZ2dqVGhWTHJTT2lrbXh2SEQyaHBVSmUvZDQ9IiwibWFjIjoiMWQ5Zjg5MjJhNzk5NmI2NDhiOTYyOTkwMDk5ZDZiYTQ2YWU4OTFjYWVjYzM5MzQ4NjY3ZmU1ZmUwMDQzOWU3ZSIsInRhZyI6IiJ9

2018

GUI DANCE
FOR
COVPETI TI VE
EXAMS

30

25

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 18 BSC Chemi stry Janat a Mah M Sc.
avi dyal aya, (Chem)
Chandr apur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Essay Witing

i n house -College

16

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Il Ni Il Ni Il NI L
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRBck9aMklrVjQ1Um1NVUlnQzRhZlE9PSIsInZhbHVlIjoickVmU3JkMlhVVGpWZEwwZWJBblNFdW43SnlSbTZSQWM0Rjk2amZqNVBwazNnS040VHNKUnhCSEcwdXpKWVoyRnBwYjFyeXFnRGhwYnBGR0FweGNBSEE9PSIsIm1hYyI6IjNkMTY3ZDZiYzJlMmI1ODdkOWU4MzljMzdlMDE1YTlmZDljYjliMDNiYjJlNTFlNTU2MzY3N2E2N2YyYTRlOTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYybENiV0J6eUZjZzlWRStGSFE0YkE9PSIsInZhbHVlIjoiSitPVk8rMTZXeGpMVDhQRnovQVZmelBPQkpYYnVhZm9YOE43eDIyS2V1WGVDOUVlWkp1d2pwQUo3KzVYTnNpYThoZEVEWGsxd21Ia3JWbU8vNmxibHc9PSIsIm1hYyI6IjZiNWFmZTQxNjA0NzE0YTg3NDU3YTBmMDY0OWFkMjU5NTZlMzJjMzU1YTEyMjVmNTVlZWQ2YWE0MGJmMTFkOWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB0bGtnNG11V2todmxkZHlxM0lvK0E9PSIsInZhbHVlIjoiT2xudVlrTjFMUzJMMk5hMGpibHZTTUpxVjhIUmVIZnhWUjIyYkZic1lsaUQ0UHR1dFlzemZXK2dVVkZ5ZDVVZFA2K3R4ekkwVzFqR3pjeC9VUUVwdHhKd0x4NWo4UDloMTdDT1AwemRpZXM9IiwibWFjIjoiZDE3ZGY5NmViMDkwMDFkNGFhY2Q4NTkxYzllZTMxMDNjZjFkOTI2NGYwYzFmOTEwNzIyYmIxYTg0N2U2NjdlOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1rMS9iaXVHQ1NpaGNva0NBMDJZT1E9PSIsInZhbHVlIjoiQ2lzTmgxOUZUSCtsNy9XMHcveEptSzRvRDAvc0JZWnZFY1EzRVhEQm9LazhvUzRscitZR3d2TFRuYng0SnBlcGI3UlhnbUJnbFhxM3dHZGZ3Y1pobHhLVzZCR3lMeVM1RmVtaE5ad25IVDQ9IiwibWFjIjoiOTEyNjIzZmQwNjU1MTRlYWMxMDE0ZDVmNDgzNTY1ODIyZmUxMTUwZGUyZDA3ZjY5Y2ZkMGI4ZjI1Y2M4YzQ4YiIsInRhZyI6IiJ9

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Coll ege has a well-structured | QAC Team Anti Sexual Harassnent Cell, Equa
Qpportunity Cell, Gender Sensitivity Cell and Student Welfare Cell. Each of
these conm ttees has student representation to ensure transparency and reduce
favouritismand partiality. The |1 QAC team assures that The Col | ege mai ntains
t he hi ghest standards of quality education. To guarantee the quality education
provided by The College is in tandemw th the student requirenments we have
student representatives working closely with the senior nmenbers of the team
The College is determned to provide a safe and secure working environnment for
its enmployees as well as for the students. Students are actively involved to
ensure a secure environnment for both boys and girls. The Anti-Sexual Harassnent
Cell has adequate student representation to provide a safe space for students
to report any problens and to assure inpartial resolution to the problem The
student conmttee nmenbers are al so responsi ble for covertly spreadi ng anong the
student body the need of the hour to treat our girls and wonen with respect.
The col l ege has noticed a remarkabl e positive response to such infornal
t eachi ng nmechani sns when it cones to socially sensitive issues. Equal
OQpportunity Cell ensures that equal opportunities are nmade available to all the
students without discrimnation. The college is sensitive to the needs of
differently abled students. The student representatives informally spread
awar eness regarding the challenges faced by the differentially abled students
thus ensuring that the student body is sensitive to their needs and
requi rements. Thus a safe inclusive environment that provides equal
opportunities is guaranteed. The Constitution of India provides certain special
Constitutional safeguards for the welfare of Schedul ed Castes and Schedul ed
Tri bes and ot her weaker sections of the population, so that they could take
their rightful place in community. As citizens of the Republic of India, they
are fully entitled to certain rights and privileges, which were denied to them
in the past on the ground of Caste systemand the practice of Untouchability.
Keeping in view, the Constitutional nmandate, our Coll ege, provides a non-

di scrimnative platformthrough Social Welfare Cell, which fornul ates vari ous
programres and schenes for the upliftnent of Schedul ed Castes and Schedul ed
Tribes (hereafter mentioned as SC ST) especially for their soci oeconom c and
educati onal advancenent. The Gender Sensitivity Cell started in the academc
year of 2018-19. The aimof this cell is to bring in a healthy understandi ng of
the two genders and i nproved cooperation between themw thin the college
prem ses that they can carry forward into their life beyond the canmpus. The
Student representatives are chosen fromall the departnents in college. A
bal ance i s naintai ned anong student representatives by ensuring a male and
fermal e menber is chosen from each departnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization:- Institute has a nechanismfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level:-The Managenent del egates
all the academ c and operational decisions based on policy to the Academ c
Moni toring Comrittee headed by the Principal in order to fulfill the vision and
m ssion of the institute. Academ c Monitoring Comittee formul ates comon
wor ki ng procedures and entrusts the inplenentation with the faculty nenbers. 2.
Faculty Level:- Faculty nmenbers are given representation in various
commttees/cells and all owed to conduct various progranms to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular, and extracurricular activities. They are
given authority to conduct industrial tours and to have tie up with industry
experts and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentation and
i mprovenent of the institute following comrttees are formed. Ot her units of
the institute like sports, library etc. have operational autonony under the
gui dance of the various conmttees/cells. 3. Conmittee/cell/Coordinator Roles
and responsibilities:- Principal |nplenmentation and nonitoring of academ ¢ and
adm ni strative systemto cater to vision and mssion of the institute. 4. HOD s
of Various Departnents Participation: - Academi c activities of respective
programes |ike Exam nation, Internal University exam nation, activities
commi ttee/ Col | ege Examination, Research conmm ttee/ Acadeni ¢ Research Coordi nat or
Academi ¢ and research activities of the College,these people play the various
rol e. NSS Coordi nator NSS activities of the College , Training placenment and
career counselling cell Training and Pl acenent activities Entrepreneurship
Devel opnent Cell, Student welfare committee Planning, execution and supervision
of activities of student association Cultural and sports. Student grievances
redressal commttee and redressal of students problens. 5. Accountant
Managenent of finance and account activities Library Comm ttee Managenent of
| earni ng resources Antragging conmttee Prevention and action agai nst ragging
cases. 6. Student Level:- Students are enpowered to play an active role as a
coordi nator of co-curricular and extracurricular activities, social service
group coordinator. 7. Participative managenent:- The institute pronotes a
culture of participative managenent by involving the staff and students in
various activities. Al decisions of the institution are governed by managenent
of facts, information and objectives. Both students and faculties allowed to
express thensel ves of any suggestions to inprove the excellence in any aspect
of the Institute. 8.Strategic Level ¢« The principal, HODs and staff menbers are
i nvolved in defining the policies and procedures, fram ng guidelines and rules
regul ati ons pertaining to adm ssion, placenent, discipline, grievance,
counsel ling, training devel opnent, and library services etc., and effectively
i npl ementing the same to ensure snooth and systematic functioning of the
institute. ¢ For the various prograns to be conducted by the institute all the
staff nenbers will neet, discuss, share their opinion and plan for the event
and formvarious comittees involving students and coordinate with others. e
Staff nenbers are also involved in deciding acadenm c activities and
exam nations to be conducted by the college. Functional Level ¢« At functional
| evel the faculty nenbers participate in sharing the know edge by di scussing on
the issues.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Research and Devel opnent

Details
Research is an integral part of
Institutional devel opnent, there are

various opportunities provided to
facilitate research acunen such as, 1
A Wl | -defined Research and Consul tancy
Policy in place. 2.Financial support is
provided to Faculties and Students to
participate in International
Conf erences, Sem nars, Wrkshops,
Synposi uns, FDPs etc. 3. Attending
wor kshops is encouraged, financia
support and On Duty attendance is given
for attendees.4.An In house research
platformto present papers is provided
where all the faculties take turns to
present their research work and
constructive feedback provided by
external chair person. 4 .Student
sem nar series is also held
peri odical ly.

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /

A wel | -stocked library in the canpus
catering to diverse need of students
and faculty. International Journals,

Nat i onal Journal s, Magazi nes and
dailies. E-Resources like 1. SHODH
SINDHU 2. SHODH GANGA. Col | ege spread
across 0. 75acres with well-ventil ated
and spaci ous cl assroons. Seni nar hall

Audi torium dedicated sports room

Laboratories, Staff roons and
adm ni strative bl ocks, well maintained.

I ndustry Interaction / Coll aboration

For internships, the coll ege

col l aborates with external bodies. W
al so col |l aborate with em nent people

and conpanies to cone and deliver guest

| ectures on regul ar basis.

Adm ssion of Students

The Application Formshould be filled
conmpl etely and handed over to the
adm ssion officer. Nominal interview
sessi on schedul ed by the respective
program counsel l ors for Sel ected
candi dates. The adni ssion cell Selected
candi dates shall have be enrolled on
paynments of the fees as per the “Fee
Structure” Al the candidates will have
to submt original certificates at the
time of admission. The admission is
subj ected to Gondwana University
Approval .

Teachi ng and Learni ng

The follow ng are the strategies
adopted for Teaching and Learning, 1. A
wel | planned course handout for each




subj ect prepared with objectives and

| earni ng outcones. 2. Various

i nnovati ve pedagogi cal tools which

i ncorporates |atest nmethods of Teaching
and Learning. 3. Value added Prograns
to enhance and equip students to take
on career challenges. 4. Renedial and

Backl og classes to cater to the

di fferent needs of the students. 5.

Projects, Internships, workshops for

advanced | earners.

Exam nati on and Eval uati on

Every departnent has the Exam nation
Committee which | ooks after continuous
eval uation through periodic weekly
tests, assignnents, skill devel opnent,
qui z and pre final exans. Rubrics are
designed to eval uate each of the
various Internal Assessnent paraneters.
The Examination Conmmittee ensures that,
GUG pattern is adhered to in setting
the question paper and its eval uati on.
Conti nuous Internal Assessnment is
recorded on GU University Portal.
Students are given constructive
feedback on the test and exam nation
scores are displayed on the departnent
noti ce board.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Wth the aimto produce i nmedi ate
information in finance and Accounts
i.e. "Single dick Accounting” this
section of College is partially e-
governed. The coll ege uses the CVS
software, Tally for the transparent
functioni ng of Accounts departnent.
same software is used to generate
various reports |like Consolidated Day
Book, Ceneral Day Book, and Daily Cash
Col l ection report.

St udent Admi ssion and Support

Student admi ssion for the year
2018-2019 is partially inplenmented

The

online. The CMs5 software is installed
so as to fulfill the need of Student
adm ssion and Support. CMS Software is
used for online adm ssion process via
link provided to college website. As
t he adm ssion process is seni-online,
adm ssion forns are al so provided.
Students submit printouts and required
docunents at respected counters. The
software is also used for student
support |ike issuing Transfer
Certificate, Bonafide certificates and
I ssue of | Cards, Library cards and

Chal | an through the CMS software.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has a strong and robust internal audit and statutory audit carried
out annually. Audit are nmanaged by qualified and experienced CA firns two
separate firns are involved for internal audit and statutory audit firm
respectively. Internal auditor is concurrent activity across all the function
of finance and reporting to nmanagenent. Statutory auditor is conducted on
fiscal year basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

| Name of the non government | Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Local Yes Princi pal ,
I nspecti on Comm HCOD and | QAC
i ttee, Gondwana Coor di nat or
Uni versity
Adm ni strative Yes Local Yes Pri nci pal ,
| nspecti on Comm HOD and | QAC
ittee, Gondwana Coor di nat or
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent and teacher association is established

6.5.3 — Development programmes for support staff (at least three)

Teachers are sent to attend various seninars, conference and FDP .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details

Devel opnent
Program on
Resear ch
Made Easy
with S P
Col | ege

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Facutly 25/ 06/ 2018 25/ 06/ 2018 26/ 06/ 2018 49

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFvT1J1TVFvd213a2czQysxL1VNWXc9PSIsInZhbHVlIjoiNUdBOTB5RzAzZytuemFjdFZsaCtiSTJQOWMrc0lrL1UyVXI3UXdwb1AzTXdObzM4amhrUTVnVk02Nisxb21samJyLzU0VGVzbExlZlBZOHJlMDFNZDE3eGJJOUZJOHJVR1MvWFFlMTVaLy9PeWxtWHZFcjJSWE1mM0NEU1hsUG8iLCJtYWMiOiJlMmYwMjY2YTMzM2ZlYzk3MGFkZDA3NTk2MDZkMmMyYmZhOGJjZjc2NTU1NDc3NDI0YzlhYTY1OTQzMDg1YmNkIiwidGFnIjoiIn0=

Title of the Period from

programme

Period To

Number of Participants

Female Male

Guest Lecture
on Gender
Sensitivity
Guest Lecture
on Gender
Sensitivity

29/ 03/ 2019

29/ 03/ 2019

100 100

Installation
of Gender
Sensitivity
Cel |

04/ 02/ 2019

04/ 02/ 2019

80 77

Pl edge on
Wonen
Enmpower nent for
all students

19/ 03/ 2019

21/ 03/ 2019

535 1344

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 09/ 2 2 Save En To save 26
018 vi ronment |environne
nt
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Handbook

10/ 07/ 2018

The student handbook

i ncludes Col | ege policies
and procedures, Cenera
gui del i nes, syl abus,

exanm nation, |ist of
hol i days, |ist of clubs
and conm ttees, |ocations

and purposes of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndrQ3hOWTJvOGZ5ZzFiMEsyN25vUGc9PSIsInZhbHVlIjoiZDIvS2JoQWZsbm84VGpFVnBWak5uVFdpZUJpc0VMckdLaVZSelRyYno0U1hrOStNYWUxNVBXRXZ4RmdkYUUxVXgzRHF6OTlYQWZMVGJ0WVg4UmU5MHc9PSIsIm1hYyI6IjNiNzI1ODdjMzQ4YzA0MzIyYzlkMjEzZjRjOWExNTc2ZmMwYTgyMzhkN2U0OTI2MGJiZjc0MTRmMzM3NDFkZDgiLCJ0YWciOiIifQ==

adm ni strative offices,
and ot her hel pful
details. Al students and
t hei r parents/guardi ans
shoul d review the student
handbook carefully as its
contents are binding on
all students of the
Col | ege.

Facul ty Handbook 10/ 07/ 2018 Facul ty Handbook part
of the essenti al
enpl oynent under st andi ngs
bet ween menbers of the
Faculty and the Coll ege.
O her Col |l ege policies
and guidelines are
avail abl e here.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kargi| Di was 25/ 07/ 2018 25/ 07/ 2018 17
Phul warma At t ack 20/ 02/ 2019 20/ 02/ 2019 136
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 340
Cel ebrations
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 254
Wonens Day
Human Ri ghts Day 10/ 12/ 2018 10/ 12/ 2018 120
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Using of cycle once by all faculty. Waste nanagenent by NMC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pedagogy based Learning and Evaluation Differentiated |learning to ensure: No
student is left behind Consistent Pedagogy update Wl | defined session plan,
course outline and Pre class readi ng Know your student: Mentor Mentee Student
| ed conferences M cronanagenent and eval uation Individual attention and care
Sensitive learning and teaching Certification courses and Val ue added courses

and support Parent Teacher partnership 2. Create a Learner centric Environnent.

2. Do It Yourself (DY) activities: Advertisenent creation and display by
students Student presentations and publications: Regional/State/National |evel
sem nars Personal accident insurance for all students Merit schol arship Fee
wai ver and concession: sports achievers, orphans or single parent child, SC ST
students, physically challenged students, students of Ex-Defence / Defence
Per sonnel Troopers | ndia.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://acscol | eget ukum ac. i n/ pdf/ 8. NAAC/ best %20pr acti ces¥%®?02020- 2021. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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http://acscollegetukum.ac.in/pdf/8.NAAC/best%20practices%202020-2021.pdf

thrust in not more than 500 words

Defi ni ng our Academ ¢ Success Excellence as an institution requires us to
carefully assess our students’ short-termobjectives related to their |ong-term
goals and to provide the right curricula, acadenic supports, and services to
hel p them achi eve these goals. At our College, this neans supporting a diverse
student popul ation striving for a wi de range of outcones. Like many
institutions, our College serves a mx of traditional and non-traditiona
| earners fromvarious academ ¢ backgrounds. Qur Coll ege neasures its Academ c
achi evenents by establishing goals and expectations tied to our students’
aspirations. W conpare our outcones to state and national standards, but we
are never satisfied by nerely neeting the acceptable mark. Instead, we aimto
have a positive inmpact in our conmunity and the wi der society by producing
graduat es who exceed average expectations, both in their academ c achi evenents
and in what they are able to acconplish after leaving Qur College. A Holistic
Approach at Qur College, we focus on the entire student experience, assisting
each individual on the journey from prospective student to graduate. W have
devel oped a systemto help students navigate their courses and nake smart
academ ¢ choices. W engage them at every point along the academ c journey,
equi pping themwith the information they need to nmake career decisions early so
they are driven to succeed in their chosen fields. The college offers severa
outreach activities to new students, including our Bridge programand our new
student orientation program Qur first year experience program offers organi zed
events to engage new students as they transition to college. These offerings
are part of a strategic approach to hel pi ng new students adjust to the post
-secondary education experience by providing inportant information and managi ng
expectations. To support current students, we have established a series of
program progression benchmarks nonitored through academ ¢ advising. Learning is
dependent on the pedagogi cal approaches teachers use in the classroom Pedagogy
refers to the “interactions between teachers, students, and the |earning
environnment and the |l earning tasks.” Effective pedagogy has |l ed to acadenic
achi evenent, social and enotional devel opnent, acquisition of technical skills,
and a general ability to contribute to society. Sone of the pedagogy strategies
i nclude the followi ng: 1) strong grasp of pedagogi cal approaches specific to
the subject matter and age of the | earners (also called pedagogi cal content
know edge) 2) appropriate use of whole class, small group, and pair work 3)
meani ngf ul incorporation of teaching and learning nmaterials in addition to the
text book 4) frequent opportunities for students to answer and expand upon
responses to questions 5) hel pful use of local ternms and | anguages 6) varied
| esson activities and 7) a positive attitude towards students and belief in
their capacity to |earn. W suppl enent our acadenmi c programs with
extracurricular activities. W strongly believe that every higher education
institution should strive to produce graduates who have had opportunities for
personal devel opnent and civic engagenent, and who have grown from students
into responsible and active citizens.

Provide the weblink of the institution

http://acscoll eget ukum ac.in/pdf/8. NAAC/ I nstitutional %20di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Evaluation of the students’ perfornmance can al so be enhanced. 2. A plethora
of val ue added courses with credits would not only introduce students to other
di sciplines but also inproves their prospects while appearing for job
opportunities. Courses not just pertaining to acadenm cs but also related to life
skills will be offered. 3. Assisting the scholars by involving the students in
the research process would not only ignite the young mnds to be nore focussed
but al so expose themto the process of conducting research as they gain a
handsone experience. Apart fromthe conventional degree path of an UG foll owed by



http://acscollegetukum.ac.in/pdf/8.NAAC/Institutional%20distinctiveness.pdf

PG introduction of various post graduate courses are in the pipeline. 4. To
publish at | east one research Paper by a Faculty nmenber in UGC Recogni sed

Journal. 5. To nake the automation of library. 6. To start skill based short term
courses. 7. To strengthen academic flexibility by addi ng new PG courses. 8.
Addi tional courses of PGwll be started. 9. To organi ze nedical canp for the

poor people in adopted Village by NSS Special Canp. 10. To register Students
Alumi by login on the website fromthe Next Acadeni c year.
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